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Responsible Reform 
For Abington Schools 

4  Creative Teaching and 
     Measurable Accountability
4  Fiscal Responsibility
4  Cutting Edge Technology     
     throughout the School District
4  Transparency

To Contact Your 
Responsible Reform Team:

Brad Werden 
(Button D25)
215.207.6277

bradwerden@gmail.com

Stephen J. Kalinoski
(Button D26)
215.884.4442

SteveKalinoski@gmail.com

Joseph L. Denelsbeck 
(Button D27)
215.379.8748

jdenelsbeck1@verizon.net
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Joseph L. Denelsbeck is an educator and high school 
administrator with over twenty years of experience.  He 
was educated through the Abington school district. 
After graduating from Abington High School in 1983,   
Joe received his bachelor’s degree from Bloomsburg 
University and a Master’s Degree in Educational Leader-
ship from Saint Joseph’s University.

Joe has been a member of Rockledge Borough Council 
for 4 terms and is chair of the Public Safety Commit-
tee.  He is very active in local organizations, such as the 
4th of July Association and Volunteer Fire Company. 

Joe and his wife, Amy (Abington High ‘83) are parents to 
two sons, who are students at McKinley Elementary.

Brad  Werden has dedicated his life to the 
Abington community and local organiza-
tions.   He has served on the Abington Compre-
hensive Plan Committee, Zoning Code Review 
Committee and is past chairman and  
member of the Abington Planning Commis-
sion.   In addition, Brad is an emeritus mem-
ber of the Economic Development Commit-
tee in Abington.   Lastly,  he is an active member of 
Citizens and Police Together (CAPT).

Brad is a member of the Weldon Fire Company Sta-
tion 300 and is a Pennsylvania State Special Fire Po-
lice Officer.   He was a staff officer for United States 
Naval Sea Cadets at Willow Grove Naval Air Station.   
Brad has been a firefighter in Abington and Jenkin-
town for over 40 years.  He has been the recipient of the Weldon Fire Company’s 
President’s Award for Service.

Brad and his wife, Mary Lou, and two adult sons have lived in the Glenside section of 
Abington for 24 years.

Stephen J. Kalinoski is the Manager of the North 
Penn Veterans of Foreign Wars (VFW) Post #676 in 
Glenside.  He has been a lifelong resident of Abing-
ton Township and is active in Abington’s business 
community.  Steve and his wife, Lisa,  both graduates 
of Abington High, are sending their sons to schools 
in Abington school district. He is particularly con-
cerned and experienced with children with special 
needs and their proper treatment in our public 
schools.

Steve is active in our local community through his 
long-time support of many local youth (Raiders and 
Dolphins) and civic organizations.  He is a member 
of the Police Athletic League (PAL) and board mem-
ber of both Citizen and Police Together (CAPT) and 
the Glenside Chamber of Commerce. 

Vote For Responsible Reform 
on 

November 3rd!

Polls open at 7 A.M. to 8 P.M.

Our Commitment to You
 

A School Board whose first priority is to guarantee that all •	
students have the tools and support they need to achieve their 
full potential. 

A School Board that will scrutinize the use of taxpayer funds to •	
ensure a direct link to improving student achievement. 

A School Board that expends taxpayer funds with an eye towards •	
savings whenever possible.  We will insist that acceptable rationale 
exists to justify all expenditure and we get value for each dollar spent.  
In other words, we will ensure fiscal responsibility of our tax dollars. 

A School  Board that holds Abington School District administration •	
accountable by addressing problems before they become a crisis, by 
monitoring the effectiveness of district operations and by recognizing 
exemplary performance. 

A school board that is open to using cutting edge technology in the •	
classroom throughout the Abington School District.  

A School Board that is receptive to the needs of students’ parents •	
through open communication and transparency and will work with 
them to ensure the best possible education for their children.


